





ADMINISTRATIVE SERVICES - 100

Administrative services are provided to ensure the highest quality educational experience for the students of Westport. Central
Office (CO) administrators function to assist the Superintendent in meeting Board of Education goals and objectives. This
group of administrators implements policies that make possible the accomplishment of the educational mission of the Westport
Public Schools within the context of fiscal and educational accountability. CO administrators consist of the Superintendent of
Schools, Director of Human Resources, Director of Elementary Education and the Director of Secondary Education. The
Director of Pupil Services has district responsibility for all special education and pupil services such as counseling,
psychological, social work, speech/language services, and occupational and physical therapy.

Each elementary school is staffed with a principal and two assistant principals. One of the administrators in each building is
responsible for implementing special education programs within their school. This involves facilitating Planning and Placement
Team (PPT) meetings, overseeing students’ Individualized Education Programs (IEPs), and coordination of student
services. The additional administrator is responsible for the school gifted program and the Response to Intervention (RTI)
program, which involves facilitating early intervention grade level meetings, overseeing student progress, and coordination of
reading and math services for children in the RTI program. Building level administrators are responsible for the supervision and
evaluation of all staff, including support and professional development.

Bedford Middle School is staffed with a principal and three assistant principals. Coleytown Middle School is staffed with the
principal and two assistant principals. One administrator in each building is responsible for implementing special education
programs within their school and one administrator is responsible for the RTI Program and the school gifted program. Building
level administrators are responsible for the supervision and evaluation of all staff, including support and professional
development.

At the high school level, the building administration includes a principal and four assistant principals. Building level
administrators are responsible for the supervision and evaluation of all staff, including support professional development and
special education. :



100 ADMINISTRATIVE SALARIES

2014-2015 | 2015-2016 | 2016-2017 || 2017-2018 | 2017-2018 CHANGE || 2018-2019
Year-End Year-End Year-End BUDGET Projected CURRENT ENROLL- TO0 PROPOSED
Expense Expense Expense Expense [[FACILITY SERVICES MENT PROGRAM BUDGET

432,383 446,839 460,598 473,600 473,600 [[COLEYTOWN ELEM 484,256 484,256
437,076 449,913 463,179 473,600 473,600 [[GREENS FARMS 484,256 484,256
444,729 461,782 457,797 471,829 471,829 [[KINGS HIGHWAY 485,756 485,756
451,405 431,953 449,637 466,959 457,132 [|LONG LOTS 484,256 484,256
445,594 435,789 433,887 464,615 464,615 [[SAUGATUCK 481,557 481,557
618,948 639,935 690,478 669,826 669,826 [[BEDFORD 685,374 685,374
466,060 480,145 494,447 505,571 505,571 [[COLEYTOWN MIDDLE 516,946 516,946
743,352 844,674 873,363 898,489 883,527 [STAPLES 870,311 870,311
647,911 761,438 858,935 676,836 698,018 [[CENTRAL ADMIN 898,605 898,605
167,376 171,058 175,121 198,141 198,141 |[SPECIAL EDUCATION 202,599 202,599
$ 4,854,834 [|$ 5,123,525 |[$ 5,357,442 ][ $ 5,299,466 [ $ 5,295,859 [[roTAL $ 5,593,916 - 1Is - ][5 5,593,916
ADMINISTRATIVE FTE

2014-2015 || 2015-2016 | 2016-2017 || 2017-2018 | 2017-2018 CHANGE | 2018-2019

ACTUAL ACTUAL ACTUAL BUDGET Projected CURRENT | ENROLL- TO PROPOSED

FTE FTE FTE FTE FTE FACILITY SERVICES MENT PROGRAM || BUDGET
3.00 3.00 3.00 3.00 3.00 [[COLEYTOWN ELEM 3.00 3.00
3.00 3.00 3.00 3.00 3.00 [GREENS FARMS 3.00 3.00]
3.00 3.00 3.00 3.00 3.00 [[KINGS HIGHWAY 3.00 3.00]
3.00 3.00 3.00 3.00 3.00 [|LONG LOTS 3.00 3.00]
3.00 3.00 3.00 3.00 3.00 [[SAUGATUCK 3.00 3.00]
4.00 4.00 4.00 4.00 4.00 ||BEDFORD 4.00 4.00]
3.00 3.00 3.00 3.00 3.00 [|COLEYTOWN MIDDLE 3.00 3.00]
5.00 5.00 5.00 5.00 5.00 [ISTAPLES 5.00 5.00]|
3.00 3.00 4.00 3.00 3.00 [|CENTRAL ADMIN 4.00 4.00]
1.00 1.00 1.00 1.00 1.00 |[SPECIAL EDUCATION 1.00 1.00
31.00 31.00 32.00 31.00 31.00 [[roTAL 32.00) 0.00 0.00 32.00




DIRECTORS, COORDINATORS, AND DEPARTMENT HEADS - 101

This group of employees includes the grade 6-12 Coordinators and Department Chairs, the Director of Technology, the high
school Athletic Director, the Coordinator of Preschool/Speech and Language, the Coordinator of Psychological Services and
Safe School Climate, the K-12 World Languages Coordinator, the Pre K-12 Music Coordinator, and the Pre K-12 Coordinator
for Health and Physical Education.

Each of the above supervisors works to strengthen instructional accountability in their respective subjects, Pre K-12. Their
responsibilities include:

« providing professional development matched to the needs of teachers and correlated to the goals of the district in their
respective subject areas;

 serving as leaders for their subject at curriculum meetings with staff, parents, and the public;

« meeting at least monthly with representative subject area teachers at elementary, middle, and high school instructional
levels to assure clarity, consistency, and coherence of their subject area between grades and levels and among classes
at the same grade level or course (vertical and horizontal coordination); and

 fostering a clear alignment of student assessments with learning goals



101 DIRECTORS, COORDINATORS & DEPT. HEADS SALARIES

2014-2015 | 2015-2016 | 2016-2017 || 2017-2018 | 2017-2018 CHANGE |[ 2018-2019
Year-End [ Year-End | Year-End BUDGET Projected CURRENT | ENROLL- TO PROPOSED
Expense Expense Expense Expense [FACILITY SERVICES MENT PROGRAM| BUDGET

[lcoLeyTowN ELEM -
||GREENS FARMS
[[KiNGS HIGHWAY
LONG LOTS
SAUGATUCK
202,138 208,074 214,845 228,645 228,059 [IBEDFORD 233,909 233,909
202,138 208,074 214,845 228,645 225,716 [[COLEYTOWN MIDDLE 233,909 233,909
742,543 762,158 783,918 849,927 848,331 [[STAPLES 865,986 865,986
142,326 145,457 148,912 152,263 152,263 [ TEACHING AND LEARNING CENTER 155,689 155,689
162,910 166,494 170,448 174,283 174,283 |TECHNOLOGY 178,204 178,204
134,946 139,687 135,794 138,352 145,251 [[SPECIAL EDUCATION 141,704 141,704
86,540 88,444 90,544 92,581 92,581 [[PRESCHOOL 94,664 94,664
9,303 7,500 - [lesy 7,500 7,500
$ 1,673,541 $ 1,718,389 |[$ 1,769,108 [[$ 1,872,195 [[$ 1,866,484 [ToTAL $ 1,911,565 | $ - s - Ts1911565
DIRECTORS, COORDINATORS & DEPT. HEADS FTE
2014-2015 || 2015-2016 | 2016-2017 || 2017-2018 || 2017-2018 CHANGE |[ 2018-2019
ACTUAL ACTUAL ACTUAL BUDGET Projected CURRENT | ENROLL- TO PROPOSED
FTE FTE FTE FTE FTE FACILITY SERVICES MENT | PROGRAM| BUDGET
[lcoLEYTOWN ELEM
|IGREENS FARMS
{IKINGS HIGHWAY
LONG LOTS
SAUGATUCK
1.25 1.25 1.45 1.50 1.50 [|BEDFORD 1.50 1.50
1.25 1.25 1.45 1.50 1.50 [|COLEYTOWN MIDDLE 1.50 1.50f
5.50 5.50 5.20 5.50 5.50 [[STAPLES 5.50 5.50]
1.10 1.10 1.00 1.00 1.00 |[TEACHING AND LEARNING CENTER 1.00 1.00]
1.00 1.00 1.00 1.00 1.00 [[TECHNOLOGY 1.00 1.00]|
0.90 0.90 0.90 0.90 0.90 [[SPECIAL EDUCATION 0.90 0.90]
0.60 0.60 0.60 0.60 0.60 [[PRESCHOOL 0.60 0.60)
11.60 11.60 11.60 12.00 12.00 |[TOTAL 12.00 0.00) 0.00 12.00




TEACHERS: REGULAR EDUCATION - 102

Teachers - regular education includes classroom teachers in the four academic subject areas of reading (Language Arts at
middle school and English at the high school), mathematics, science and social studies

At the elementary level, there is a reduction of 2.0 FTE classroom teachers due to enroliment.

Based on the NESDEC enrollment projections, we do not anticipate the need for a reserve teacher. In addition, we anticipate a
projected savings of $350,000 resulting from teacher turnover.



102 TEACHER SALARIES - REGULAR ED

2014-2015 2015-2016 2016-2017 2017-2018 2017-2018 CHANGE 2018-2019
Year-End Year-End Year-End BUDGET Projected CURRENT ENROLL- TO PROPOSED

Expense Expense Expense Expense FACILITY SERVICES MENT PROGRAM BUDGET
1,645,976 1,574,674 1,582,045 1,663,618 1,636,514 ||[COLEYTOWN ELEM 1,650,598 (66,881) 1,583,717
1,796,013 1,667,458 1,772,131 1,860,284 1,919,890 [|GREENS FARMS 1,984,203 (66,881) 1,917,322
1,919,071 1,947,892 2,017,656 2,138,891 1,959,263 |[KINGS HIGHWAY 2,023,424 66,881 2,090,305
2,342,028 2,375,752 2,373,933 2,419,116 2,348,039 [[LONG LOTS 2,433,224 (66,881) 2,366,343
2,005,076 2,145,132 2,031,798 2,117,043 2,091,603 [ISAUGATUCK 2,170,419 2,170,419
3,134,054 3,240,409 3,248,209 3,410,688 3,294,079 |BEDFORD 3,430,293 3,430,293
1,908,942 1,805,051 1,877,891 1,952,030 2,028,302 [[COLEYTOWN MIDDLE 2,066,947 2,066,947
7,152,678 7,190,861 7,505,040 7,678,124 7,698,938 [ISTAPLES 7,859,836 7,859,836
(300,000) - |[TEACHER TURNOVER (350,000) (350,000)

- - J]JALL SCHOOL RESERVE - -

$ 21,903,838 || $ 21,947,230 || $ 22,408,703 | $ 22,939,794 | $ 22,976,629 |TOTAL $ 23,268,944 || $ (133,762)[ $ - $ 23,135,182

TEACHERS FTE

2014-2015 2015-2016 2016-2017 2017-2018 2017-2018 CHANGE 2018-2019
ACTUAL ACTUAL ACTUAL BUDGET Projected CURRENT ENROLL- TO PROPOSED

FTE FTE FTE FTE FTE FACILITY SERVICES MENT PROGRAM BUDGET
21.00 20.00 20.00 19.00 19.00 |COLEYTOWN ELEM 19.00 -1.00 18.00
23.00 21.00 21.00 21.00 21.00 |GREENS FARMS 21.00 -1.00 20.00
24.00 24.00 24.00 25.00 25.00 [KINGS HIGHWAY 23.00 1.00 24.00
28.00 28.00 28.00 27.00 27.00 [LONG LOTS 27.00 -1.00 26.00
26.00 26.00 26.00 24.00 24.00 |[SAUGATUCK 24.00 24.00
37.00 37.00 37.00 37.00 37.00 |BEDFORD 37.00 37.00
24.00 24.00 24.00 24.00 24.00 |COLEYTOWN MIDDLE 24.00 24.00
89.73 89.61 89.61 89.13 89.00 [STAPLES 89.00 89.00
TEACHER TURNOVER 0.00
272.73 269.61 269.61 266.13 266.00 [[TOTAL 264.00 -2.00 0.00 262.00




TEACHERS - SPECIAL AREA - 103
SPECIAL AREA TEACHERS

At the preschool and elementary level (grades K-5) special area teachers are those who teach world language, art, music,

computer, and physical education. These special areas provide students with learning experiences that are vital to achieving
the goal of a broad-based education.

At the middle and high schools, special areas include health and drama/presentation in addition to world language, art, music,
computer, and physical education/health.



103 TEACHER SALARIES - SPECIAL AREAS

2014-2015 2015-2016 2016-2017 2017-2018 | 2017-2018 CHANGE | 2018-2019
Year-End Year-End Year-End BUDGET Projected CURRENT ENROLL- TO0 PROPOSED
Expense Expense Expense Expense |[[FACILITY SERVICES MENT PROGRAM BUDGET
706,308 714,715 723,390 753,438 772,338 [[COLEYTOWN ELEM 791,513 791,513
669,227 649,587 659,156 676,214 661,508 [[GREENS FARMS 697,312 697,312
659,931 668,041 765,422 783,791 710,756 [[KINGS HIGHWAY 734,673 734,673
754,898 814,735 787,561 849,540 797,553 [[LONG LOTS 814,839 814,839
730,718 816,707 801,163 800,366 772,998 [[SAUGATUCK 809,109 809,109
2,269,250 2,256,732 2,238,275 2,285,213 2,245,954 [[BEDFORD 2,335,975 2,335,975
1,326,821 1,365,662 1,388,940 1,434,234 1,427,503 [[COLEYTOWN MIDDLE 1,482,633 1,482,633
4,007,300 4,136,570 4,246,866 4,286,270 || 4,264,442 [STAPLES 4,427,293 4,427,293
11,213 - - SPECIAL EDUCATION - -
24,514 23,608 24,670 41,458 |[TEACHING AND LEARNING CENTER 45,225 45,225
14,189 14,619 15,492 16,618 16,979 [[PRESCHOOL 17,732 17,732
S 11,149,855 |[$ 11,461,883 |[S 11,649,873 [$ 11,910,353 |[$ 11,711,488 [[rOTAL $ 12,156,304 [ - s - |[$ 12,156,304
TEACHERS - SPECIAL AREAS FTE
2014-2015 2015-2016 2016-2017 20172018 | 2017-2018 CHANGE | 2018-2019
ACTUAL ACTUAL ACTUAL BUDGET Projected CURRENT ENROLL- TO PROPOSED
FTE FTE FTE FTE FTE FACILITY SERVICES MENT PROGRAM | BUDGET
7.60 7.60 7.60 7.50 7.50 |[COLEYTOWN ELEM 7.50 7.50
8.10 7.70 7.70 7.50 7.50 |IGREENS FARMS 7.40 7.40])
8.20 8.30 8.30 8.40 8.40 [[KINGS HIGHWAY 7.90 7.90]
8.90 9.40 9.40 9.00 9.00 [LONG LOTS 8.90 8.90
9.10 9.10 9.10 8.00 8.00 [[SAUGATUCK 8.10 8.10
27.20 26.70 26.70 25.40 25.40 [BEDFORD 25.40 25.40])
18.00 17.50 17.50 17.20 17.20 J|COLEYTOWN MIDDLE 17.20 17.20]
47.00 47.60 47.60 47.40 47.40 |ISTAPLES 47.40 47.40|
0.00 0.00 0.00 0.00 0.00 |[SPECIAL EDUCATION 0.00 0.00||
0.40 0.40 0.40 0.40 |[TEACHING AND LEARNING CENTER 0.40 0.40]
0.20 0.20 0.20 0.20 0.20 [[PRESCHOOL 0.20 0.20]
134.30 134.50 134.50 131.00 131.00 [TOTAL 130.40 0.00 0.00 130.40




TEACHERS — ACADEMIC SUPPORT - 104

ACADEMIC SUPPORT

Academic support teachers assist students who experience difficulty in the elementary and middle schools in the areas of mathematics,
reading, and writing, and additionally, at the middle schools, in organizational skills. Academic support teachers assist students in both in-
class and pull-out settings, through one-on-one and small group instruction, and through direct collaboration with classroom
teachers. Students are identified for support through the Response to Intervention (RTI) protocol at each school. RTI is used to provide
differentiated academic support to students. The duration of academic support varies according to the student’s level and rate of academic
progress. In addition, academic support teachers at the elementary schools work collaboratively with classroom teachers to enhance
instructional practices which support the work of all students. Students in academic support may become eligible for special education
services. At the middle school level there is an increase of 0.5 FTE for a math support teacher.

School-based science coaches at the elementary level benefit students by fostering high quality, consistent instruction in every classroom.
They provide ongoing training and support to teachers, embedding that training into teachers’ daily practice, and promoting ownership of
teachers in their own professional growth.

School-based literacy coaches benefit students by fostering high quality, consistent instruction in every classroom. They provide ongoing
training and support to teachers, embedding that training into teachers’ daily practice, and promoting ownership of teachers in their own
professional growth. At the middle school level there is an increase of 1.0 FTE for an additional literacy coach, with the equivalent of 0.5
FTE assigned to each of our middle schools.

GIFTED SUPPORT

Each elementary and middle school provides a Teacher of the Gifted, 0.5 FTE at each elementary school and 1.0 FTE at each middle
school. This teacher works with students who require specialized instruction as a result of being identified as gifted through Westport's
Gifted Identification Process. Indicators include student work products, task commitment, teacher recommendation and standardized test
scores. This program is a critical element in the educational experience of these exceptional students. '

ESOL SUPPORT

This budget reflects 2.7 FTE Teachers of English for Speakers of Other Languages (ESOL) in our district, distributed across our eight
schools. Westport Public Schools are required by federal and state statute to assess ESOL students’ English language proficiency by
administering the Language Assessment Scale (LAS). Based on results of the LAS, our ESOL teachers determine the amount of time
needed for each student in a given year to enable each student to make steady progress towards English proficiency. Students are given
the opportunity to gain confidence in living in the American culture and success in their use of English. Emphasis is on integrating the
student into regular classes as soon as possible. However, it must be noted that a student entering Westport with very limited English is
engaged with the ESOL teacher a very significant portion of the school day. When students demonstrate English language proficiency on
the LAS and proficiency in reading, they are exited from the ESOL program.



104 TEACHER SALARIES - SUPPORT

2014-2015 2015-2016 2016-2017 2017-2018 | 2017-2018 CHANGE | 2018-2019
Year-End Year-End Year-End BUDGET Projected CURRENT ENROLL- TO PROPOSED
Expense Expense Expense Expense |[FACILITY SERVICES MENT PROGRAM BUDGET
443,498 569,528 627,251 613,403 563,541 [[COLEYTOWN ELEM 599,466 599,466
441,315 582,026 631,355 643,966 643,966 [[GREENS FARMS 649,896 649,896
290,553 443,839 534,451 547,903 545,307 [[KINGS HIGHWAY 554,019 554,019
417,710 415,526 477,624 479,146 470,785 [[LONG LOTS 515,900 515,900
453,444 524,432 580,207 597,887 597,887 [[SAUGATUCK 608,099 608,099
341,112 333,237 381,804 441,965 464,662 |[BEDFORD 476,894 33,441 33,441 543,775
306,981 323,413 344,172 387,174 408,684 [[COLEYTOWN MIDDLE 418,624 33,441 452,065
294,107 319,054 339,846 342,566 350,694 [[STAPLES 311,857 311,857
277,648 273,389 272,649 278,177 280,184 [[ESOL 298,087 298,087
S 3,266,368 ]S 3,784443]$ 4,189,360 S 4,332,187 [$ 4,325,710 [[roTAL $ 4,432,842 S 66,881 S 33,441 s 4,533,164
TEACHERS - SUPPORT FTE
2014-2015 2015-2016 2016-2017 2017-2018 | 2017-2018 CHANGE | 2018-2019
ACTUAL ACTUAL ACTUAL BUDGET Projected CURRENT | ENROLL- TO PROPOSED
FTE FTE FTE FTE FTE FACILITY SERVICES MENT PROGRAM [ BUDGET
4.20 5.30 5.30 5.30 5.30 |COLEYTOWN ELEM 5.30 5.30
4.20 5.30 5.30 5.70 5.70 ||GREENS FARMS 5.70 5.70]
3.35 4.51 451 4.95 4.95 [[KINGS HIGHWAY 4.97 4.97
4.70 4.40 4.40 4.70 4.70 [lLONG LOTS 4.70 4.70
4.50 5.30 5.30 5.70 5.70 [[SAUGATUCK 5.70 5.70||
4.00 4.00 4.00 4.50 4.50 |IBEDFORD 4.50 0.50 0.50] 5.50
4.00 4.00 4.00 4.50 4.50 ||[COLEYTOWN MIDDLE 4.50 0.50 5.00
2.66 3.16 3.16 3.35 2.85 ||ISTAPLES 2.85 2.85
3.10 2.70 2.70 2.70 2.70 JEsoL 2.70 2.70
34.71 38.67 38.67 41.40 40.90 |[TOTAL 40.92 1.00) 0.50 42.42




TEACHERS — CURRICULUM/INSTRUCTION COORDINATOR — 105

CURRICULUM COORDINATOR

Teachers fill the following positions:

1. A Coordinator of Information and Technology Literacy 1.0 FTE works with K-

12 teachers to integrate technology into
teaching and learning.

2. An Elementary Literacy and Math Curriculum Coordinator 1.0 FTE works with elementary teachers, K-

5, to support
instruction in these vital curriculums.



105 TEACHER SALARIES - CURRICULUM/INSTRUCTION RESOURCE

2014-2015
Year-End
Expense

2015-2016
Year-End
Expense

2016-2017
Year-End
Expense

2017-2018
BUDGET

2017-2018
Projected

Expense [[FACILITY

CURRENT
SERVICES

ENROLL-
MENT

CHANGE
TO
PROGRAM

2018-2019
PROPOSED
BUDGET

[lcoLevrown ELEm

[[GREENS FARMS

[[KinGs HIGHWAY

LONG LOTS

SAUGATUCK

BEDFORD

COLEYTOWN MIDDLE

STAPLES

153,024

146,684

138,704

173,600

63,523

[TEACHING AND LEARNING CENTER

180,698

180,698

SPECIAL EDUCATION

$ 153,024

S 146,684

$

138,704

S 173,600

$ 63,523

TOTAL

$ 180,698

$ 180,698

TEACHERS - CURRICULUM/INSTRUCTION RESOURCE FTE

2014-2015
ACTUAL
FTE

2015-2016
ACTUAL
FTE

2016-2017
ACTUAL
FTE

2017-2018
BUDGET
FTE

2017-2018
Projected
FTE

FACILITY

CURRENT
SERVICES

ENROLL-
MENT

CHANGE
TO
PROGRAM

2018-2019
PROPOSED
BUDGET

COLEYTOWN ELEM

GREENS FARMS

KINGS HIGHWAY

LONG LOTS

SAUGATUCK

BEDFORD

COLEYTOWN MIDDLE

STAPLES

2.00

2.00

2.00

2.00

1.00

TEACHING AND LEARNING CENTER

2.00

2.00

SPECIAL EDUCATION

2.00

2.00

2.00

2.00

1.00

TOTAL

2.00]

0.00

0.00

2.00




LIBRARY / MEDIA SPECIALISTS - 107

LIBRARY / MEDIA SPECIALISTS

The Library Media Specialist is the essential link connecting students, teachers, and other members of the learning community
with the information resources they need. The Library Media Specialist is responsible for the development and maintenance of
a student-centered library media program that promotes information literacy, supports the curriculum, and imparts a love of
literature. The Library Media Specialist must have strong skills in collaboration, leadership, management, and technology. The
responsibilities of the Library Media Specialist are defined by four roles: teacher, instructional partner, information specialist,
and program administrator.

An effective instructor of students, the Library Media Specialist is knowledgeable about current research on teaching and
learning, particularly those that call upon students to access, evaluate, and use information from multiple sources in
order to synthesize, create, and apply new knowledge. The Library Media Specialist is knowledgeable of the curriculum
and skilled in integrating media and technology skills across the curriculum. Whenever possible, concepts and skills are
taught and applied in the context of the general curriculum with accountability for student learning shared between media
staff and classroom teachers.

As an instructional partner, committed to the process of collaboration, the Library Media Specialist works closely with
individual teachers designing authentic learning tasks and assessments in line with the curriculum objectives for each
grade level.

As an information specialist, knowledgeable about the curricular and professional needs of the learning community, the
Library Media Specialist provides leadership and expertise in acquiring and evaluating information resources in all
formats within and beyond the library media center. The Library Media Specialist is skilled in the use of electronic
resources and emerging technologies and models and maintains vigilance on the nature, quality, and ethical use of
content available through the school's’ electronic and more traditional tools.

As a program administrator, the Library Media Specialist is a strong communicator and proficient in the management of
staff, budgets, equipment, and facilities. The Library Media Specialist plans, executes, and evaluates the program and
available resources to ensure quality in meeting the stated goals of the curriculum.

































































































































